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The below information is taken from the June
ONS release and REC Jobs Outlook report,

including findings from their Apr - June survey*.
 

We have pulled out key data points for the
construction sector & wider jobs market for

your interest.
 

Should you require any further detail from the
full report, or if your organisation would like

access to more market analyses, please  get in
touch at hello@buildingcareersuk.com

 
 

Labour market statistics
*JobsOutlook is the REC monthly survey detailing the hiring intentions of UK employers, featuring analysis of workforce demand and candidate shortages across all sectors. 

The survey includes data from 600 employers about their short and medium-term plans for hiring permanent and temporary staff.

Are economic conditions in the
UK getting better or worse?

Employer confidence

In light of these conditions, do you
expect confidence in hiring &

investment decisions?

Better

Worse

Worse

48%

Better

48%

31%

15%
The net percentage is calculated by subtracting the % of respondents answering ‘worse’ from 

the % of respondents answering ‘better’ on a month to month basis

Total Employment

Total Unemployment

Job Vacancies 826,000 vacancies - 9.9% higher than the previous year 

32.2 million employed, half a million less than last year

rate at 4.8% (1.6 million) compared to 5% the previous quarter

Real Wage Growth in real terms, notional regular pay growth sits at 4.9%



Hot topic

UK Workforce Planning

 
 

Should you require any further detail from the full
REC Jobs Outlook report, or your organisation would

like more market analyses, please  get in touch at
hello@buildingcareersuk.com

 
 

40%
think temporary workers will

increase in their organisation in
the next 3 months

29%
think permanent workers will

increase in their organisation in
the next 3 months

12%
think temporary workers will

decrease in their organisation in
the next 3 months

6%
think permanent workers will

decrease in their organisation in
the next 3 months

Thinking about your recent hiring activity, have any of the following factors
affected your ability to find suitable candidates for roles?

0 10 20 30 40

workers are reluctant to change jobs

inability to offer competitive salaries

lack of resources to upskill/train staff

lack of budget for a recruitment agency

the extension of the job retention scheme

current immigration rules re: skilled EU workers

33%

26%

21%

19%

14%

14%

32%
think temporary workers will

increase in their organisation in
the next 12 months

30%
think permanent workers will

increase in their organisation in
the next 12 months

16%
think temporary workers will

decrease in their organisation in
the next 12 months

5%
think permanent workers will

decrease in their organisation in
the next 12 months


