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The below information is taken from the April
ONS release and REC Jobs Outlook report,

including findings from their Jan - Mar survey*.
 

We have pulled out key data points for the
construction sector & wider jobs market for

your interest.
 

Should you require any further detail from the
full report, or if your organisation would like

access to more market analyses, please  get in
touch at hello@buildingcareersuk.com

 
 

Positivity in Numbers
*JobsOutlook is the REC monthly survey detailing the hiring intentions of UK employers, featuring analysis of workforce demand and candidate shortages across all sectors. 

The survey includes data from 600 employers about their short and medium-term plans for hiring permanent and temporary staff.

Are economic conditions in the
UK getting better or worse?

Employer confidence

In light of these conditions, do you
expect confidence in hiring &

investment decisions?

Better

Worse

Worse

21%

Better

39%

57%

25%
The net percentage is calculated by subtracting the % of respondents answering ‘worse’ from 

the % of respondents answering ‘better’ on a month to month basis

Job Recovery Tracking

211,000
jobs posted in the last week of April 2021, as

the market continues to recover & grow.

-16
GfK Consumer Confidence Index

still a way to go, but thanks to the
vaccination rollout & partial easing of

restrictions, we've seen our best
reading since pre-pandemic.

1.53 active job
adverts

across the
countrymillion



Workforce Planning

 
 

Should you require any further detail from the full
REC Jobs Outlook report, or your organisation would

like more market analyses, please  get in touch at
hello@buildingcareersuk.com

 
 

Hot Topic

Which of the following measures, if any, would bring the
most benefit to your business? 

24%
think permanent workers will

increase in their organisation in
the next 3 months

31%
think permanent workers will

increase in their organisation in
the next 4 - 12 months

33%
think temporary workers will

increase in their organisation in
the next 3 months

34%
think temporary workers will

increase in their organisation in
the next 4 - 12 months

Short and medium term intentions to hire continue to surge for both permanent and
temporary prospects. Notably, hiring intentions in London and the Midlands were
highest, while intentions were lowest across contributors in Wales, Scotland and NI.
Intentions were highest in small/micro organisations in comparison with medium and
large organisations.
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Reduce employers' National Insurance contributions

Don't know

Long term reform of Business Rates

Introduce Income Support Scheme for small ltd company owners

Broaden the Apprenticeship Levy to a more flexible skills/training levy

Delay changes to Off-Payroll working rules that govern how contractors are taxed

None of the above

46%

44%

37%

34%

23%

8%

4%


