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The below information is taken from the May
ONS release and REC Jobs Outlook report,

including findings from their Feb - Apr survey*.
 

We have pulled out key data points for the
construction sector & wider jobs market for

your interest.
 

Should you require any further detail from the
full report, or if your organisation would like

access to more market analyses, please  get in
touch at hello@buildingcareersuk.com

 
 

Labour Market Statistics
*JobsOutlook is the REC monthly survey detailing the hiring intentions of UK employers, featuring analysis of workforce demand and candidate shortages across all sectors. 

The survey includes data from 600 employers about their short and medium-term plans for hiring permanent and temporary staff.

Are economic conditions in the
UK getting better or worse?

Employer confidence

In light of these conditions, do you
expect confidence in hiring &

investment decisions?

Better

Worse

Worse

35%

Better

47%

45%

19%
The net percentage is calculated by subtracting the % of respondents answering ‘worse’ from 

the % of respondents answering ‘better’ on a month to month basis

employers across the UK hire
temporary agency workers. 

While 6% say they are less likely
to hire temporary agency workers

due to the pandemic, 15% say
they are more likely to do so.

6 out of 10Employment in the UK

32.48
million

in 2021's first quarter, the
workforce was 0.3% larger than

the last quarter of 2020, but
1.6% smaller than Q1 2020.

+
3.6%

regular annual pay growth for UK
employees. However, the ONS continues
to stress that this is in part due to the fall

in number of lower paid roles.



Workforce Planning

 
 

Should you require any further detail from the full
REC Jobs Outlook report, or your organisation would

like more market analyses, please  get in touch at
hello@buildingcareersuk.com

 
 

Business confidence surges

27%
think permanent workers will

increase in their organisation in
the next 3 months

33%
think permanent workers will

increase in their organisation in
the next 4 - 12 months

33%
think temporary workers will

increase in their organisation in
the next 3 months

31%
think temporary workers will

increase in their organisation in
the next 4 - 12 months

Short and medium term intentions to hire permanent staff rose from the previous
quarter, while short term intentions for hiring temporary staff remained stable and
medium term intentions decreased. Intentions were highest in small & micro
organisations, and lowest in medium organisations.

46%

44%

37%

34%

23%

8%

“The signal from business is clear in this latest data – confidence is back. The opening up of
the economy was already feeding firms’ belief in themselves, but now it is also generating
greater confidence in the whole of the UK economy amongst employers. Job creation is

taking off – currently recruiters are more likely to say their key challenge is candidate
shortages in sectors like IT and driving, rather than the effects of the Covid recession. 

 
“Business leaders and recruiters across the economy want to work with the government to
make sure we can get people to the new jobs that are being created. That means investing
in new skills pathways and careers advice, enabled by a reformed Apprenticeship Levy. But
it also means the new immigration system must effectively support the economy, helping
fill shortages and keep goods flowing. And government as an employer also needs to take

action – supporting the NHS workforce after the pandemic will require a new and more
sustainable approach to non-permanent staffing.”

Neil Carberry, Chief Executive of the REC


